Xstrata

Sustainable Development Policy

Health and Safety

Wiz girn 1o apeate a wafe workplace that s injury- and

fataliy-free, and to enhance the well-being of employees,

comira ind commanites. To aches this

®  we pronede yiible safety Radership, and approprate
leadership development and taming at every level,

® e loster and maliten 3 pos salpty duliune,
bebaviour, and deammess

® we dentily and eliminate or miligats salety,
excupational and communsty health and hygers
hazasds

& we maintain operational integrity,

B e apply safe waork nstems and accupational and
community kealth and hygene programsmes

m we actively engage with and monior contractons,
b And DLRIREE BAFIIW S t
Linderstar respect our eccupational and
community Fealth and safety standands;

Environment
Wie abm o presenve the long-tenm heatth, function,
and vabibty of the natural envirenerents affected by

B we encourage and support our people and the o
communites associated with our operations to nwe act s resporsible stewards of our owners
partbiopal s which enhance their |'-|.|:r[-|" ate S0 beac gy prachoe
heath a emdranmenta

v elimirade, mitigate o nemediale the
emwironmental impacts of our actiimes;
we continually improve the efficiency with which
VR L A L energy and nalural resurces
B W FEQUCE DUl GeecT and indirec] greennouse
e o and vwork with other omansation
gowvernments and groups 1o address climate
changs
5 we reduce harmful errecsiors 10 aln wester and Land
B we avDid net osses of T.";"E'ﬂ-.:lrl:"'iﬂ’ Nt
ats, biodreraty and landscape function:,
B we esice wasies and the boxcity of ourwastes
B W pPEVET r mitigate the impacts of aders
environmental incidents, and
B v work wath our stakbehoiders to mitigate the
enwironmental iImpacts af oar product life cyche and
supply chain.

5w report, manage and learn from inuries, lineges =
and high potential incedents; and

n wea prepae for and eflecthvely respond 1o L]
emengences and orees

Sustainable Communities

W contribute 1o the social and economic development of

sustainshle communities associated with our operatons

Tor achieva this

® we dentify the communites and other staksholders
associated with our operatons and actively engage with
the i 3 culturally appiopriabe and transaanent mannes
as early as possible and throwghaut the life cycle of our
operations 10 establich rlatiorships based on mutus
berafit and acthve parcpation

® v respect the cufture, customs. interests and rights
of communites, including ndigenows. peoples and
wulnerable or previously disadvantaged groups:

m e werk with govesnments, local authorities,
comimunety representatives, intergovernmental and
non-gevernmental crganisations and other interesied
parties o develop and support progcts that banefit the
communites associated with our operations;

m we contibute a minimum of 1% af Group profit belore
tax each year to fund inftiatives that berefit the
communities asodiated with our operations, particularsy
those located in remote ameas or in regions with a kower
kvl of social and economic development and
rérastructune

® we manage o funding so that cur community

Uathes ecenve stable and continung financial
support. and

= wie work to minimie the adverse impacts of our

opemations on the communities in which we cperate

and o avoid sole dependence on our operalions

Our People

Wia mamtan a tafe workplace that ks based on mutual respect, fairness and

irtegrty. o ac i this

B wi do not tolerate any farm of vaarkplace dagrmination, boliying,
harassment or physical assault and we provide a far and non-
disc nminatary emplonee ¢

B v vale deerlly and teg ; contractons fairy prowiding
eqquall opporturdy at all vels of the onganeaton vathout bias

5 weeroloy and promane ermplovess on the bats of mem while upholding
legislation in regions that aim to benefit histonically dsadvantaged groups;

nwe proide fair semeneraton;

e and enfone a dreg- and alcohol-free wordkplace,

L t perunal and private information sbout emplopess in a legal
and ethical manner and take every prEcaUtion 1o protect the privacy of
our armpho el 1hesr personal information

n v uphols the rght of employées o freedorn of asoriston and
collectve bargaining

v provede appropnate trairng and divelopment Op PO and

t, comemimicate and provide appropriate suppoet 1o employees

durning significant organsational changes ingluding closunes, acquisitons,

mergers and diyvestiures
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