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leadership development and training at every kevel,

n v foster and maintain a positree salety culture,
Beahanaour, and Fharenes

B v identify and aliminate or mitigate safety,
occusatonal and community health ard bygens
hazards

® wemaintain opeeational egrity,

® v apphs safe w systerms and cocusatenal and
commmeunity heath and lygene programimes,

® we acthely engage with and monitor coniracions,

suppliens and business pariners 5o that they Environment Cur People
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